
2022-05-12
14:32:13

Hong Kong Baptist University

Curriculum for Minor Programmes

Minor Programme : Human Resources Management (*HRM)

Course Group Course Core (C) / 
Elective (E)

UnitCourse Title

HRM Minor Required Courses (#R-HRM-CORE-001)

BUSI2005 COrganisational Behaviour 3.00

HRMN3005 CLearning and Development 3.00

HRMN3006 CPeople Resourcing and Employer Branding 3.00

HRM Minor Elective Courses (#R-HRM-ELECT-001)

BUSI3025 ECross-Cultural and Comparative Management 3.00

BUSI3066 EBrain Science for Business 3.00

HRMN3007 EApplied Social Psychology in Organisations 3.00

HRMN3025 EEmployee Wellness 3.00

HRMN4005 EPerformance Appraisal and Rewards 3.00

HRMN4006 EEmployment Law and Practices 3.00

HRMN4007 EHuman Resources Management in China 3.00

HRMN4015 EHuman Resources Strategy and Planning 3.00

Remarks: Students have to take BUSI2005, HRMN3005, HRMN3006 and 6 units from #R-HRM-ELECT-001.

Students who have taken any of the above courses in their major programmes have to take additional elective
course(s) to fulfil the minor programme requirement.
To fulfill the minor programme requirement, students are required to complete at least ONE 3-unit course at
the upper level (Level 3 or 4).

* 4-Year Curriculum
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